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Interviewing Strategies Guide| Question Types

Types of Interview Questions
[bookmark: _GoBack]Opener/Self-descriptive: Opening questions are generally similar, and because of this they are easy to be prepared for. Your answer should address your experiences, qualifications, and goals.
Examples
· Tell me about yourself.
· Introduce yourself
· How would you describe yourself?

Behavioral: Behavioral questions are designed to see how you’ve handled challenges in the past and what you’ve learned from it. Though a past example is preferable, you may provide a theoretical case and the way you’d handle it to show your critical thinking competency.
	Examples
· Tell me about a time when you worked on a team.
· When was a time when you had to work under pressure?
· Describe the most innovative or creative thing you have done in your work experience

Negative: Negative questions address one of your weaknesses or failures in order to determine if you have some level of self-awareness. You should also demonstrate that you are able to put into action a process for improvement. So what are you doing to strengthen your weakness or prevent failure?
Examples
· What is your greatest weakness?
· Tell me about a time when you failed.
· Tell me about a time when you had a conflict with a co-worker. How did you handle it?

Situational: Situational questions are designed to see how you would make decisions on the job. You may be given a situation or case and asked to describe how you would handle it. It is advisable to give examples if possible.
Examples
· What would do if you found out a co-worker wasn’t contributing to a project?
· If you were to put together a team, what qualities would you look for in teammates?
· What would you do if you faced resistance or opposition when introducing a new idea or policy to a team or work group?

Industry Specific: Questions that are specific towards the organization or position you are applying provides a great chance for you to demonstrate your knowledge of the organization and your field. It is also a chance to better clarify why you are a good fit for the position.
	Examples
· Why have you chosen to pursue this position at this company?
· What are some challenges faced by professionals in this field?
· How are you staying up to date with news in this area?
· What characteristics/habits do you believe are important for success?

Closing: Closing questions are always asked in some form. You should summarize your competencies, directly addressing why you are a good candidate.
Examples
· Why should we hire you?
· Why do you believe that you are a good candidate for this position?
· Is there anything else that you would like to add

Practice
The best way to feel more comfortable during an interview is through intentional practice. Fortunately, the Career Connections Center can help! Use Gator CareerLink to Make a Career Planning Appointment to practice with a Career Connections Center career coach.
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