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OUR COMMITMENT 

Student Life’s Mission: The University of Florida Division of Student Life champions meaningful 

experiences that foster community connection, career design and lifelong wellbeing.

Student Life’s Vision: Every Gator is prepared for lifelong success  through an individualized, excellent 

student experience.

ONE UF
The University of Florida is a premier institution that the state, nation, and world look to for leadership and innovation to support the 
future of work. We are committed to ensure all Gators thrive throughout their career journey.Through our UF community, we are all 
responsible for supporting student success and post-graduation outcomes. Our “One UF” approach drives career readiness and academic 
integration across all majors. 

READINESS
• Early Engagement
• Preparing for 

success at UF and 
beyond

ACCESS
• Awareness of 

services, 
resources, and 
opportunities

• Removing 
barriers

NAVIGATION
• Creating 

pathways for 
success and 
intervention

• Integrating 
curricular and co-
curricular 
experiences

PERSISTENCE
• Fostering 

community and 
belonging

• Encouraging 
engagement at 
UF and beyond

ATTAINMENT
• Celebrating 

achievement
• Showcasing 

outcomes, 
contributions, and 
impact



FROM THE DESK OF THE AVP
The Career Connections Center provides a range of services including helping connect job seekers with employers and 
offering students individualized career education and guidance to enrich their collegiate experience and prepare them for 
life after graduation. Since 2022–2023, we’ve increased our unique student participation by over 25%, a clear sign that 
more students are exploring career pathways, seeking out guidance, and taking advantage of the opportunities available 
to them.

This year brought important institutional progress. UF advanced its work by utilizing tools like AI-enabled platforms, 
CHOMP, and the Career Hub to meet students where they are and to make careers even more accessible.

I am grateful for our staff, faculty partners, employers, alumni, and donors who contributed to this year’s success. Your 
commitment helps us create a career ecosystem where every student can ask hard questions, discover possibilities, and 
build confidence in the future they are shaping.

As we move into 2026, our goal is to make the career experience at UF even more seamless, connected, and 
personalized. We will expand access to high-impact experiences, strengthen how career learning is integrated into 
academic pathways, and leverage technology to ensure students can get reliable guidance at any point in their academic 
journey. We will also build upon our relationship with faculty and staff to integrate career learning into the classroom.

Our focus is simple and shared: make it easier for students to confidently pursue what’s next. In 2026, we will continue 
designing a UF career ecosystem, where every Gator has what they need to move forward with purpose.

Go Gators!

Ja’Net Glover

Ja’Net Glover, MS
Associate Vice President for Career and Integrative Partnerships 
and Executive Director of the Career Connections Center
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FOSTERING STUDENT SUCCESS
Our mission is to educate and create 

connections for the University of Florida 

community in order to facilitate the holistic 

career development of students.

Our vision is for every UF student to have a 

meaningful career experience while pursuing 

their degree.

The Career Connections Center provides a 

range of services including helping connect job 

seekers with employers and offering students 

individualized career education and guidance 

to enrich their collegiate experience and 

prepare them for life after graduation. Since 

2022–2023, we’ve increased our unique 

student participation by over 25% a clear sign 

that more students are exploring career 

pathways, seeking out guidance, and taking 

advantage of the opportunities available to 

them.
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IMMERSIVE EXPERIENCES
Experiential Learning includes activities beyond the 
classroom that help students gain real-world skills and 
build professional connections. These opportunities, 
such as internships, research, service learning, and 
study abroad programs support confidence, growth, 
and career direction.

SCALE
UF’s educational technology offerings allow students 
and alumni to continue discover job opportunities, 
refine their stories, and building meaningful 
professional relationships 24/7. Each year, we 
continue to expand our offerings to make career 
accessible no matter what accommodations a student 
may need.

COMMUNITY ENGAGEMENT
Community engagement is advanced through 
coordinated partnerships with faculty and staff, 
employers, alumni, families, and campus 
collaborators, including Medi-Gators, with Career 
Pathways guiding experiential learning and meaningful 
on-campus engagement that supports student career 
development and employer workforce development.



YEAR IN REVIEW: HIGHLIGHTS

96% of undergraduate UF students report 
participating in experiential learning 
during their time at UF

47,762 (77%) of undergraduate UF 
Students connected with the 
Career Connections Center

1,556 Unique Companies Recruited on the 
UF Campus

557 Faculty and Staff Partnered with the 
Career Connections Center

835 UF Faculty and Staff Partnered with 
the Division of Student Life

7,711 Experiential Learning Offerings 
across the University

Information gathered from July 1, 2024 - June 30, 2025

2024-2025 Annual Report 5



2024-2025 Annual Report 6

IMMERSIVE EXPERIENCES
Experiential Learning encompasses an array of personal and professional activities, engaging our 
learners beyond the classroom to gain practical insights, develop knowledge and skills, and establish 
valuable professional connections, giving them the tools to be world-ready.

Experiential Learning opportunities range from a wide variety of enriching experiences, including service 
learning, faculty-led research, study abroad, student employment, cooperative education, and 
internships. When engaging in these applied experiences, our learners can reflect on the unique value of 
the world of work and gain confidence in their career direction.

73%
of undergraduate students 
engaged in campus 
involvement through 
experiential learning*

68% of undergraduate students 
completed an internship*

*Student Self-Reported information gathered from 2023-2024 UF Graduation Survey



SCALE

UF learners have 24/7 access to on-demand career 
services through the Career Center’s educational 

technology offerings.
100%

of undergraduate UF Students have connected 
with the Career Connections Center at least 

twice by their second year using the 
educational technologies listed below.

Learners get access to employer 
connections and career resources with 
Gator CareerLink, an online platform for 
students to further their career 24/7.

Career Hub is a large database of 
resources, blogs, and events that students 
and alumni can utilize to assist in 
preparing for and advancing their careers.

CHOMP

CHOMP is an online, interactive, self-
guided career and educational planning 
system. CHOMP assessments give 
students direction and purpose as they 
strive toward their career.

Gator Network is the official online 
community connecting current students, 
alumni, faculty, and staff for professional 
networking and career development 
opportunities.
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COMMUNITY ENGAGEMENT 

STUDENTS

FACULTY/STAFF

FAMILIES

ALUMNI

EMPLOYERS

Experience

Transformation

Meaning
Making

Reflection

Faculty and Staff Engagement
527 Faculty and Staff members engaged in career 

development partnerships with the Career 
Connections Center

Partners in Residence Model
(College of Medicine)

Deep, multi-faceted collaboration that includes 
the Discover Your Career in Health Conference, 
Medi-Gators, Molm Family Gator Career Closet 
scrubs initiative, “Partner in Residence” office 

hours, and ongoing mentorship support

HELPS Fair Event
(Colleges of Liberal Arts, Agriculture 

and Life Sciences, and Health & 
Human Performance)

An inaugural cross-disciplinary fair 
prioritizing students in health, 

education, law, public service, and 
nonprofit careers, a strong example 

of collaboration and transferable 
skills focus 

Career Connections 
Center

Updated workspace that 
thousands of students pass 

through each semester. 
Students utilize its office spaces 

and interview rooms for both 
academic studies and career 

growth every day
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PROGRAM SPOTLIGHT
Career Trek Anheuser-Busch and

Johnson & Johnson Vision
This year students participated in a Career Trek to Jacksonville, gaining 
firsthand exposure to large-scale operations and innovation at Anheuser-
Busch and Johnson & Johnson Vision. Through tours, presentations, and 
conversations with UF alumni working on-site, students explored real-world 
applications of their academic disciplines and learned about career pathways 
in technology and healthcare. The experience strengthened industry 
connections and provided valuable insights to help students clarify career 
goals and prepare for future opportunities.

“This Career Trek was a powerful example of 
experiential learning in action. Students left with a 
deeper understanding of industry expectations, a clearer 
vision of their career possibilities, and new connections 
with professionals who once stood where they are now.” 
- Crystal Burton, Assistant Director for Career Pathways

Experiential Learning encompasses an array of personal and professional 
activities, engaging our learners beyond the classroom to gain practical 
insights, develop knowledge and skills, and establish valuable professional 
connections, giving them the tools to be world-ready.

Experiential Learning opportunities range from a wide variety of enriching 
experiences, including service learning, faculty-led research, study abroad, 
student employment, cooperative education, and internships. When 
engaging in these applied experiences, our learners can reflect on the unique 
value of the world of work and gain confidence in their career direction.
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STUDENT EXPERIENCE OUTCOMES

51%
of students who shared interest in 

employment on the Grad Survey 
were employed at graduation*

73%
of students shared interest in post-

graduate studies on the Grad 
Survey were accepted into 

graduate school*

Top States of Employment*

1.Florida

2.New York

3.Texas

4.Georgia

5.California

Top Career Pathways**

*Student Self-Reported information gathered from 2023-2024 UF Graduation Survey
**Self-Reported Information via Gator CareerLink

1. STEM

2. Health & Life Sciences

3. Business, Public Service, 
and Tourism

4. Arts, Communications, 
Media, and Marketing

5. Human Services, 
Consulting, and Education
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STAFF ACCOMPLISHMENTS

11

Presented or Co-Presented at the NACE Conference + Expo
• Ja’Net Glover - “Future Ready: Preparing Your Ecosystem for 

an AI-Enabled Workforce”
• Angel Iverson - “Future Ready: Preparing Your Ecosystem for 

an AI-Enabled Workforce”

Sat as Chair Members  of SoACE National Committees
• Sara Jay - SoACE’s Scholarship Committee Chair
• Julia Vollrath - SoACE’s Technology Knowledge Chair

Presented or Co-Presented at SoACE Annual Conference
• Allie Simon - “Unlocking the Magic: Career Pathways Beyond 

the Major for Student Success”
• Brendan Daigle - “Industry Institutes: Enhancing Campus 

Collaboration and Career Readiness”
• Erin Lin - “Bridging Campus and Career, Collaborative 

Employer Engagement in Action”
• Sara Jay - “Creating Cohesion: A Replicable Model for 

Onboarding and Supervising Career Coaches from Various 
Backgrounds”, “Unlocking the Magic: Career Pathways 
Beyond the Major for Student Success“ and “Career Services 
Reimagined: Embracing EdTech for Magical Moments”

• Gabby Diaz-Portalatin - “Industry Institutes: Enhancing 
Campus Collaboration and Career Readiness”

• Julia Vollrath - “Unlocking the Magic: Career Pathways 
Beyond the Major for Student Success“, “Career Services 
Reimagined: Embracing EdTech for Magical Moments”, and 
“Creating Cohesion: A Replicable Model for Onboarding and 
Supervising Career Coaches from Various Backgrounds”

Presented at Various SoACE Webinars
• Julia Vollrath - “Leveraging Technology Platforms in Employer 

Relations Role”, Beyond the Buzz: How AI is Reshaping Career 
Development”, and “From Advisor to Leader - Navigating 
Career Growth in Career Services”

University of Florida Association of Academic Women Awards
• Ja’Net Glover - Recipient of the 2024 Woman of Distinction 

Award

Presented at the FloridaACE Annual Conference
• Alison Noonan - “Taking the Show on the Road: Connecting 

with Students in Unexpected Spaces”

Presented at the Quinncia Annual Conference
• Julia Vollrath - “Tech-Powered Career Readiness: Scaling 

Services at the University of Florida”

Presented at on-campus conferences and events
• Brendan Daigle - Medi-Gators Pre-Health Admissions 

Program: “Navigating the Pre-Health Journey”
• Erin Lin - UF Faculty and Staff Symposium: “Driving Student 

Success: Through Strategic Employer Engagement at UF”
• Kyle Schramm - Career Readiness Presentation at the College 

of Medicine: “Resume and Personal Statements for 
Residency”

Presented at UF’s Online Employer University Program
• Kyle Schramm - “Enhance Your Recruitment: Engaging 

Student Organizations” and “Innovated Strategies to 
Enhance Gen-Z Recruitment”

2024-2025 Certified Career Services Provider (CCSP) 
Recipients - National Career Development Association
• Taylor Mingle
• Jillian Prescott
• Crystal Burton
• George Mitsios
• Zita Gonzalez



Stay Connected!

J. Wayne Reitz Union
Suite 1300

PO Box 118507
Gainesville, FL 32611-8507

career.ufl.edu

UFCareerCenter@ufsa.ufl.edu

(352) 392-1601


